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MEETING MINUTES

April  17, 2026 – 12:30-1:00pm
Meeting held via Microsoft Teams

	MEMBERS PRESENT:

	Tracy Ballard
	Robert Duron
	Julie Orchard

	Patti Borchardt 
	Doug Edmonson
	Dr. John Parker

	Toby Broemmeling
	Kimberly Watkins
	Diane Quincy

	Kelley Charvet
	Scott Holstrom
	Joel White

	Mary Crago
	Dr. Wade Larson
	Diana Wilhite

	Tatjana Roberts
	Tina Morrison
	Christine Smith

	Christina Vigil-Gross
	Dr. Shari McMahan
	

	
	
	

	Elected Officials Present:
	
	

	Ron Valencia (designee)
	Steve MacDonald (designee)
	





	MEMBERS ABSENT:

	Mayor Lisa Brown
	Commissioner Josh Kerns
	

	Dr. Kevin Brockbank
	Stacia Rasmussen
	

	Joel White
	Rebecca Cook
	





	OTHERS PRESENT:

	
	
	

	
	
	

	
	
	

	
	
	




	STAFF PRESENT:

	Jeanette Facer
	
	




Chair Kimberly Watkins called the meeting to order at 12:30pm with a quorum of members present via Teams.







ITEM #1 CEO Executive Committee Recommendation & Board Vote
Christina Vigil Gross, Board Member / CEO Search Committee Chair

Christina Vigil Gross reported that the hiring committee and executive committee evaluated finalists based on system knowledge, mission alignment, leadership, and readiness. Feedback from both board and staff was aligned.
The primary differentiator between the final candidates was readiness and ability to lead immediately. Based on this evaluation, the hiring committee and executive committee recommended Kevin Williams as the next Chief Executive Officer of the Spokane Workforce Council. 

Chair Kimberly Watkins opened the floor for discussion. No additional discussion was brought forward.

ACTION: Motion and second to approve extending a job offer with an employment contract within the parameters the Executive Committee has agreed upon to Kevin Williams as CEO of the Spokane Workforce Council. Motion passed unanimously. 


ITEM #2  - CEO Employment Contract Process
Jeanette Facer, Interim CEO / Division Executive Finance
Jeanette Facer provided an overview of the next steps in the CEO hiring process. The employment contract is currently under review to ensure compliance with Washington State statutes and to reflect updated legal requirements.
A draft agreement is expected following review by legal counsel. Compensation parameters previously approved by the Board range from $150,000 to $178,000, informed by market comparisons across workforce development boards statewide and adjusted for local cost of living.
Once finalized, the offer will be extended to Kevin Williams. The candidate may negotiate terms prior to execution. Mr. Williams will not officially assume the CEO role until the employment contract is signed. 
Jeanette Facer expressed appreciation to the hiring committee and the full Board for their engagement and support throughout the search process. 

ITEM #3 - OTHER BUSINESS
Chair Kimberly Watkins asked for any additional questions or business. None were raised.

Meeting adjourned 12:50pm
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