
Criteria Guidance Score Comments and Feedback

Presence of Black, Indigenous, Latino/a/x ownership or leadership: [ 30 points]

Representation of other under-served populations: [20 points]

Budget clarity and specificity of proposed use of funds: [Up to 10 points]

Alignment of proposed activities with grant priorities (capacity building, sustainability, hiring, retention, staff 
training): [Up to 10 points]

Potential for long-term impact and sustainability of proposed activities: [Up to 10 points]

Demonstration of how grant funds will contribute to organizational growth and stability: [Up to 10 points]

Evidence of community engagement or collaboration: [Up to 7 points]

Potential positive impact on the local community: [Up to 8 points]

Completeness of Application 
Submission of all required documentation and information [Up to 15 points]

Total Score [Out of 100]

Reviewer Signature:
Date:

Approved for full amount
Approved for reduced amount

Not approved

The Spokane Workforce Council is an Equal Opportunity employer/program. Auxiliary aids and services are 
available upon request for individuals with disabilities. Washington Relay 711

Ownership/Leadership Representation 

Alignment with Grant Purpose 

Impact and Sustainability

Community Benefit and Engagement 

Scoring Guide for Community Reinvestment Fund - Business Investment Grant Opportunity
Business/Organization Name:
Reviewer Name:

Overall Decision

For internal SWC use only

This form provides a structured approach for reviewing CRF Business Investment Grant applications, ensuring equitable consideration of key criteria while maintaining clarity and transparency in the scoring process. 




