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Spokane County’s 
Labor Market

May 2022
(pre-pandemic comparison)

• Total Civilian Labor Force: 266,793 (261,965 Feb 2020)
• Total Employment: 255,840 (247,355)
• Total Unemployed: 10,953 (14,610)
• Unemployment Rate: 4.1% (5.6%)



Total Labor Force Over Time
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Spokane County



Strong Population Growth

• The latest Census estimate for the Spokane 
County population is 546,040 (July 1, 2021).
• This was a +6,701 increase from the April 1, 
2020 estimate, which represents a 1.2% 
population growth rate.
•During this same time period:
• US population growth rate was 0.1% 
•Washington State pop. growth rate was 0.4%
• King County saw a -0.8% population decline



County Unemployment Rates

• Urban area 
unemployment rates 
have declined quickly 
and are reaching historic 
lows.
• U3 unemployment levels 
continue to be impacted 
by who is considered 
unemployed and who is 
in the labor force.



Labor Force Participation Rate at 62.3%



What’s Actually Going on With the Labor Force?

•Retirements accelerated during the pandemic, 
at a much higher rate than was expected.
•Childcare availability and affordability impacting 
prime age workers ability to enter the labor force.
•Pandemic related externalities.
•Spokane has been slightly more insulated from 
workforce shortages, as our population has been 
growing strongly, unlike many other areas.



Retirements

• There were about 2.6 million excess retirees 
than predicted during the pandemic.
•Demographically, the profile of a retiree during 
the pandemic was likely a white woman, over the 
age of 65, lacking a college degree, and married.
•Health and safety concerns, caregiving needs, 
rising asset values, and other factors increased 
the number of retirements during the pandemic.



This is a Known, Known

•Long-anticipated Baby Boom silver tsunami 
is finally starting to be felt.



Retirees Returning to Labor Force?

•With inflation 
running high, stock 
market in decline, 
remote work more 
available, and 
healthcare costs 
soaring, many 
retirees appear to be 
returning to work.



Childcare Availability and Affordability

•Numerous childcare centers closed during the 
pandemic.
•Childcare jobs are typically lower wage and 
require a credential, making staffing in the 
current environment is exceedingly difficult.
•Costs have increased enormously for those who 
need childcare in order to work, making the 
cost/benefit calculations difficult to pencil out.



Women’s Labor Force Participation Not Fully Recovered



Further Childcare Issues

•Over a quarter of a million children in the US 
lost a primary or secondary caregiver during 
the pandemic.



Labor Market Tightness

•Businesses are reporting difficulty hiring at 
all levels of employment.
•Job postings in Spokane are currently at an 
all time high.
•The prevalence of remote work has increased 
competition for workers outside of traditional 
geographic boundaries.



Monthly Online Job Postings in Spokane



Remote Job Postings in Spokane



Number of Unemployed Per Job Opening





Energy Costs Impacting Inflation

8.6% 10.1%

34.6%

6.0%
0%

5%

10%

15%

20%

25%

30%

35%

All items Food Energy All items less food and energy

US 12-month percent changes in the CPI by major categories  

May 2022, not seasonally adjusted

Gasoline 
48.7%

“Core inflation”



Spokane Housing Market

•University of Washington Housing 
Affordability Index:
•Washington State
•Q1 2020: 109.6
•Q1 2022: 86.3

•Spokane County
•Q1 2020: 109.0
•Q1 2022: 78.9



Real Hourly Earnings Declining

•While wages have been 
growing fast nominally, 
inflation levels are 
tamping down the real 
earnings of workers, 
which have declined 
over the pandemic.



More Than Just Wages to Attract Talent
Industry Current Wages Current Supplements Avg. Earnings Per Job
Finance and Insurance $98,614 $15,733 $114,347
Healthcare and Social Assistance $56,564 $12,023 $68,587
Manufacturing $59,118 $14,675 $73,794
Prof., Sci., and Tech. Services $73,365 $8,998 $82,363
Transportation and Warehousing $48,042 $9,048 $57,090
Retail Trade $38,907 $7,570 $46,476
Construction $58,252 $9,906 $68,158
Government (including Public Education) $66,934 $25,909 $92,843
Accommodation and Food Services $24,273 $4,135 $28,408
Arts, Entertainment, and Recreation $26,437 $3,673 $30,110
Spokane County Total $55,632 $12,174 $67,805



Recession on the Horizon?

•2022 Q1 recorded a -1.4% GDP
•Many analytics firms are adjusting their 
models to include a small recession in early 
2023.
•Consensus estimates are nowhere close to 
Great Recession levels of economic damage.
•Global issues continue to impact nearly every 
part of the economy.



Projected Job Growth

•Overall, Spokane employment is projected to grow 
by 8,883 new jobs (4%) by 2025, which slightly 
outpaces state and national projections.

• Three of Spokane’s Target Industries are projecting 
very high new job growth rates:
• Transportation and Warehousing (15%)
• +1,492 new jobs

• Healthcare and Social Assistance (9%)
• +4,249 new jobs

• Professional, Scientific, and Tech. Services (8%)
• +1,048 new jobs



Projected Job Growth by Industry

•Occupation groups with the highest projected 
new job growth in Spokane by 2025:
•Healthcare Support Occupations (11%)
• +1,669 new jobs

• Community and Social Service (10%)
• +611 new jobs

• Computer and Mathematical (8%)
• +409 new jobs

•Management (8%)
• +822 new jobs

• Transportation and Material Moving (7%)
• +1,421 new jobs



Thank You

Questions?

mmcbride@spokaneworkforce.org

mailto:mmcbride@spokaneworkforce.org

